
Sul Ross State University 
Psychology of Learning 

PSCH 3309 
Summer 2022 

(This is a tentative schedule subject to change) 
 

Instructor: Ms. Kathleen Rivers 
E-mail: Kathleen.rivers@sulross.edu 
Phone: 432-837-8019 
Office: BAB 108 
Office hours: Virtually  
Tuesday: 2PM-3PM or By Appointment 
Start/end dates: June 1, 2022 – July 5, 2022  
Class Schedule: TBD 
Meeting Location: TBD 
 
COURSE DESCRIPTION: 
Introduction to theories of learning, memory, and recall.  Emphasis on the roles of purposes 
(motivation), values, emotions, and changes across the life span for human learning. 
 
PROGRAM LEARNING OUTCOMES 
The graduating student will demonstrate the capacity to: 
• Recognize the central concepts, theories, and empirical findings in the department’s 
main areas of focus: abnormal psychology; social & personality psychology, and 
developmental psychology. 
• Recognize and apply basic psychological research methods, including: the experiment; 
the case study; the survey; and correlation. 
• Communicate effectively in written assignments and oral presentations. 
• Demonstrate insight into the behavior and psychological processes of oneself and 
others. 
 
COURSE LEARNING OBJECTIVES 

(The objectives of this course are to) 
• Explore the major findings, theories and theorists who have contributed to the field of 
• Educational Psychology. 
• Describe the methods used to conduct research in the field of educational psychology and 

the kinds of questions each method can address. 
• Summarize research on the physical development of the brain and possible implications 

for teaching and learning. 
• Recognize the principles and stages presented in Piaget’s theory of cognitive 

development, including criticisms of his theory. 
• Recognize the principles presented in Vygotsky’s theory of development, including 

criticisms of his theory. 
• Recognize how the components of Bronfenbrenner’s bioecological model influence 

development, especially the impact of families, parenting styles, peers, and teachers. 
• Explore theories of moral development including those of Kohlberg, Gilligan, Nucci, and 

Haidt, and discuss how teachers can deal with one moral challenge for students—
cheating. 
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• Describe current theories of intelligence including the advantages and disadvantages of 

labeling, hierarchical and multiple theories of intelligence, how intelligence is measured, 
and what these measurements tell teachers. 

• Explain how creativity is defined, assessed, and encouraged in the classroom. 
• Discuss the values and limitations of considering students’ learning styles. 
• Explore learning from a behavioral perspective, including ties to neuroscience and the 

processes involved in learning through contiguity, classical conditioning, operant 
conditioning, and observational learning. 

• Discover early views of learning through contiguity and classical conditioning and 
describe their implications for teaching. 

• Recognize operant conditioning, particularly the differences and similarities between 
positive and negative reinforcement and presentation and removal punishment and how 
reinforcement schedules affect learning. 

• Differentiate between behavioral and cognitive views of learning, including the role of 
knowledge in the cognitive view. 

• Explain early information processing models of memory and recent cognitive science 
models, including working memory, cognitive load theory, and individual differences in 
working memory. 

• Explore current views of long-term memory, particularly the contents and types of long-
term memory, individual differences, and the processes of retrieving information from 
long-term memory. 

• Explore the roles of metacognition in learning and remembering. 
• Recognize several learning and study strategies that help students develop their 

metacognitive abilities. 
• Recognize the processes involved in problem solving and the factors that can interfere 

with successful problem solving. 
• Recognize the basic principles of social cognitive theories of learning and motivation 

including triadic reciprocal causality, modeling/observational learning, self-efficacy, and 
agency. 

• Recognize self-efficacy and agency, distinguish these concepts from self-concept and 
self-esteem, explain the sources of self-efficacy, and discuss self-efficacy for teaching. 
 

 
REQUIRED TEXTS:  
Woolfolk, A., (2019). Educational Psychology 14ed. N.Y., Pearson. 
ISBN-13: 978-0135206508 
 
You may use any format of the required texts that you wish. Do not download illegal copies of 
the required texts. 
 
Class Attendance and Participation Policy: Students are expected to be on time, actively 
engage throughout each class meeting, and to return from designated breaks in a timely 
manner.  If you will be unable to attend class for any reason, you must contact the instructor 
and request an excused absence in advance.  More than one unexcused absence will result in 
dismissal from the course and a failing grade.   
 



Assignment Submission:  All assignments MUST be submitted via BlackBoard.  
Assignments e-mailed to the instructor will not be accepted.  Late assignments 
will incur a 10 point penalty for each day they are late. 
 
SRSU DISABILITY/ AMERICANS WITH DISABILITIES ACT STATEMENT: 
In compliance with applicable laws, the university will make reasonable adjustments to degree or 
program requirements to ensure such requirements do not discriminate against qualified 
students with disabilities.  Exceptions may occur when the university can demonstrate that an 
academic requirement is an essential component of a degree or program. 

A student with a disability may request a course substitution or a modification of a degree or 
program requirement through the following process: 

• Contact the ADA coordinator at 432-837-8203 
• Submit a written request for the modification explaining his/her difficulties in the relevant 

areas and reasons for requesting the modification 
• Submit information about the results of previous efforts in the relevant area (transcripts, 

etc.) 
• Submit comprehensive documentation of the disability and the specific aspects of the 

disability which impair the student’s ability to learn or perform in the area in which the 
student is requesting the modification 

The ADA coordinator will meet with the student, review the documentation, and prepare a 
recommendation on the request. 

If a student feels that she/he has been discriminated against based on disability, it is 
recommended that the student first attempt to resolve the issue with the individual or group 
suspected of discrimination.  If this procedure is non-productive, the student may seek 
assistance from the Counseling and Accessibility Office.  The student may also file a grievance 
with the appropriate university officer for ADA/504 Compliance, following the student grievance 
procedure. 

Anti-Discrimination Statement 
No person shall be excluded from participation in, denied the benefits of, or be subject to 
discrimination under any program or activity sponsored by Sul Ross State University on any basis 
prohibited by applicable law, including but not limited to race, color, national origin, religion, sex, 
age, disability, sexual orientation, or gender identity. 
ADA Guidelines 
The university is committed to equal access in compliance with the Americans with Disabilities 
Act of 1990 (ADA) and Section 504 of the Rehabilitation Act of 1973. The ADA coordinator has 
the responsibility to assist students with disabilities in gaining opportunities for full participation 
in programs, services, and activities. 
 
For more information see: https://www.sulross.edu/counseling-and-accessibility-
services/accessibility-services/ 
 
 
 



ACADEMIC INTEGRITY 
Presenting someone else’s work and the work of others as your own, submitting the same 
paper for multiple classes, and/or failing to cite your sources when you utilize the ideas of 
others, are all examples of academic dishonesty. It is each person’s responsibility to read and 
understand the university’s policy on academic dishonesty in the SRSU Student Handbook. All 
violations will be taken seriously and handled through the appropriate university process. The 
Student Handbook can be found at https://d1zyo2o8kyjaow.cloudfront.net/wp-
content/uploads/2020/09/student_handbook_2019-2020_revision_12.7.2020.pdf . 
 
 
ONLINE CLASSROOM: 
 
IMPORTANT: This course requires online interaction and discussion. Class attendance IS 
REQUIRED and participation is important. Class participation and attendance will be worth 
20% of the final grade. The percentage is considerable so your presence will help your ability 
to complete all of assignments for this class. Participation: This is an online course. However, 
your active, daily participation in this course is essential and required in order to be 
successful, including checking email daily, checking for Black Board announcements, staying 
up with readings and participating in Blackboard Collaborate meetings.  
 

• Distance Education Statement: Students enrolled in distance education courses have 
equal access to the university’s academic support services, such as Smarthinking, library 
resources, online databases, and instructional technology support. For more information 
about accessing these resources, visit the SRSU website.  

• Students should correspond using Sul Ross email accounts and submit online 
assignments through Blackboard, which requires secure login information to verify 
students’ identities and to protect students’ information. The procedures for filing a 
student complaint are included in the student handbook.  

• Students enrolled in distance education courses at Sul Ross are expected to adhere to all 
policies pertaining to academic honesty and appropriate student conduct, as described in 
the student handbook. Students in web-based courses must maintain appropriate 
equipment and software, according to the needs and requirements of the course, as 
outlined on the SRSU website). 

• Plagiarism: Please watch the following videos and know plagiarism will not be 
acceptable. 
https://youtu.be/Uk1pq8sb-What is plagiarism 
https://youtu.be/uQhVDH9p7aUHow to Avoid Plagiarism in 3 easy steps 
https://youtu.be/oiM0x0ApVL8How to Paraphrase 

 
The Online Support Desk The Support Desk is where you can direct your more technical 
questions.  
For example, if you are having issues submitting a document, getting videos to play, or you are 
dealing with a technical error in the course.  
The support desk is open 24 hours a day/7 days a week for your convenience. You can reach the 
support desk:  
By calling 888.837.6055  
• Via email blackboardsupport@sulross.edu  
• Using resources from the Technology Support tab within blackboard  
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• Clicking the Support Desk graphic on the course homepage  
 
The Bryan Wildenthal Memorial Library in Alpine offers FREE resources and services to the 
entire SRSU community. Access and borrow books, articles, and more by visiting the library’s 
website, library.sulross.edu.  
Offcampus access requires logging in with your LoboID and password.  
Librarians are a tremendous resource for your coursework and can be reached in person, by 
email (mailto:srsulibrary@sulross.edu)  
or phone (432-837-8123).  
 
The Southwest Texas Junior College (SWTJC) Libraries at Uvalde, Del Rio, and Eagle Pass offer 
additional access to library spaces and resources. Del Rio, Eagle Pass, and Uvalde students may 
also use online resources available through SWTJC website, library.swtjc.edu.  
The SWTJC Libraries serve as pick-up locations for InterLibrary Loan (ILL) and Document 
Delivery from the Alpine campus. 
 
Course Behaviors - Respect and Disruptions:  
Watch the VIDEO on NETTIQUETTE - https://www.youtube.com/watch?v=FWMk_Zv7nB8 and 
https://www.youtube.com/watch?v=80uRE972uQ0.  
Student Conduct and Discipline section of the SRSU Student Handbook 
(http://www.sulross.edu/sites/default/files//sites/default/files/users/docs/stulife/student_con
duct_discipline.pdf)  
 
SENSITIVE TOPICS POLICY 
As psychology deals with understanding human nature, it is inevitable that sensitive topics will 
be brought up in some psychology classes. These can include issues of race/ethnicity, religion, 
sexual behavior, sexual/gender identity, and different world views and attitudes (among 
others). You are encouraged to share your opinion or position and to question the views of 
other students and the instructor if it is done in a professional manner without using 
derogatory terms, bigoted language, or offensive epithets. It is possible to discuss sensitive 
topics and express different views while maintaining an elevated level of discourse. 
 
DIVERSITY STATEMENT 
"I strive to create a learning environment that supports the students in the course with 
diversity of thoughts, perspectives, and experiences. The identities of students is important to 
me. Thus recognition of such paramount (including race, gender, class, sexuality, religion, 
ability, socioeconomic class, age, nationality, etc.). I intend to be there for you and help you 
meet the learning objectives of this course. I do this to demonstrate my commitment to you 
and to the mission of Sul Ross State University. It is my every intent to create comfortable 
environment and care for the whole student as part of the Sul Ross Familia. If some outside 
incident to class affects your academic performance, please contact me. I try to work with 
student life events.”  
 
Quizzes –This is an online 10-question test given to ensure that you have read the chapter and 
understand the most pertinent concepts. Thus, try to complete the quiz as we are covering the 
associated chapter. Quizzes have due dates! They will be marked as zero after this date.  
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Assignments –There are Twelve (12) assignments in total. These assignments are designed to 
challenge you to use your critical thinking skills, and to gain a stronger understanding of 
developmental psychology perspectives. For each day assignments are late a 5-point deduction 
will be applied. 
 
Discussions –There are thirteen (13) discussions in total. You must post and respond to these 
discussions in a timely manner, as shown in the course schedule. If not, you will receive a 5-
point deduction for each day after the posted due date.  
 
Mid Term Exam – exam will be given at the half waypoint of this term. It consists of 50 multiple 
choice/short answer questions and (1) essay question. Fifty percent of the questions for this 
exam will come directly from the quizzes. 
The date of this exam is 8:00am June 20 through 11:59pm June 20. Please not that there is no 
makeup exam unless you are absent due to illness and with documented proof. 
 
Participation – makes up 20% of your final grade. This means that you must be engaged 
whether in a face-to-face class or all online course. For online courses, you must engage in 
discussions in a timely manner so that it simulates a face to face course. WAITING TO DO 
ASSIGNMENTS AND DISCUSSIONS TO THE LAST MINUTE will affect your overall grade. 
Assignments, Discussions, and Participation are 70% of your final total.  
 
Final Exam – One (1) exam will be given at the end of this term. It consists of 50 multiple 
choice/short answer questions and one (1) essay question. Fifty percent of the questions for 
this exam will come directly from the quizzes. 
The date of this exam is 8:00 am on July 2 to July 3 11:59 pm. Please note that there is no make-
up exam unless you are absent due to illness and with documented proof. 
 
NOTE: There will be questions on the exams about the syllabus so it would be in your best 
interest to read it! 
 
Students are expected to complete reading assignments prior to class sessions and to engage in 
thoughtful discussions in light of these assignments.  
 
Grading: 1000 points total Final Grade 
Quizzes                                                     100 (10@10 points each)  10% 
Assignments                                            260 (12@ 20 points each)  26% 
Discussion                                                240 (13@20 points each)  24% 
Mid Term                                                 100 points    10% 
Attendance/Participation:   200 points    20% 
Final Exam:     100 points    10% 
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Cluster 1        June 1-5 
 
Learning, Teaching, and Educational Psychology 
 
Cluster Objectives  
 
After studying this Cluster, students should be able to achieve the following:  
 
Module 1: Learning, Teaching, and Educational Psychology 

1.1 Describe the key elements of the No Child Left Behind Act and its successor, the Every 
Student Succeeds Act, and discuss the continuing impact of testing and accountability for 
teachers and students. 

1.2 Discuss the essential features of effective teaching, including different frameworks 
describing what good teachers do. 
 

Module 2: Research and Theory In Educational Psychology 

1.3 Describe the methods used to conduct research in the field of educational psychology and 
the kinds of questions each method can address. 

1.4 Recognize how theories and research in development and learning are related to 
educational practice. 

 
 
 

Cluster 2       June 1-5 

Cognitive Development  
 
Cluster Objectives  
 
After studying this Cluster, students should be able to achieve the following: 
 
Module 3: Development: Some General Principles 

2.1 Provide a definition of development that takes into account three agreed-upon principles 
and describe three continuing debates about development, along with current consensus on 
these questions. 

2.2 Summarize research on the physical development of the brain and possible implications for 
teaching. 
 

Module 4: Piagetian And Information Processing Theories 

2.3 Explain the principles and stages presented in Piaget’s theory of cognitive development, 
including criticisms of his theory. 
 

Module 5: Vygotsky’s Sociocultural Perspective  



2.4 Explain the principles presented in Vygotsky’s theory of development, including criticisms 
of his theory. 
 

Module 6: Implications Of Piaget’s And Vygotsky’s Theories For Teachers  

2.5 Discuss implications of Piaget’s and Vygotsky’s theories for teaching. 
 

Cluster 3      June 6-12 
The Self, Social, and Moral Development 
 
Cluster Objectives  
 
After studying this Cluster, students should be able to achieve the following: 
 
Module 7: Physical Growth As A Context For Personal/Social Development 

3.1 Describe general trends, group differences, and challenges in physical development 
through childhood and adolescence. 
 

Module 8: Bronfenbrenner: The Social Context For Development  

3.2 Discuss how the components of Bronfenbrenner’s bioecological model influence 
development, especially the impact of families, parenting styles, peers, and teachers. 
 

Module 9: The Self 

3.3 Describe general trends and group differences in the development of identity and self-
concept. 

 
Module 10: Understanding Others And Moral Development  

3.4 Explain theories of moral development including those of Kohlberg, Gilligan, Nucci, and 
Haidt, and discuss how teachers can deal with one moral challenge for students—cheating. 

 

Cluster 4             June 6-12 
Learner Differences and Learning Needs  
 
Cluster Objectives  
 
After studying this Cluster, students should be able to achieve the following: 
 
Module 11: Intelligence, Creativity, And Learning Styles  

1.1 Describe current theories of intelligence including the advantages and disadvantages of 
labeling, hierarchical and multiple theories of intelligence, how intelligence is measured, 
and what these measurements tell teachers. 

1.2 Explain how creativity is defined, assessed, and encouraged in the classroom. 



1.3 Discuss the values and limitations of considering students’ learning styles. 
 

Module 12: Teaching Every Student 

1.4 Discuss the implications of the IDEA and Section 504 protections for contemporary 
education. 

1.5 Understand and address the special educational needs of students with learning challenges. 
 

Module 13: Students Who Are Gifted And Talented  

1.6 Recognize and respond to the special educational needs of students who are gifted and 
talented. 

 

Cluster 5             June 6-12 
Language Development, Language Diversity, and Immigrant 
Education 
 
Cluster Objectives  
 
After studying this Cluster, students should be able to achieve the following: 
 
Module 14: Language Development And Emergent Literacy 

1.1 Understand how language develops and know how to support emergent literacy. 
 

Module 15: Language Diversity 

1.2 Discuss what happens when children develop two languages. 
1.3 Address whether dialect differences affect learning and discuss what teachers can do. 
 
Module 16: Students Who Are Immigrants and English Language Learners 

1.4 Compare and contrast immigrant, refugee, and Generation 1.5 students, including their 
learning characteristics and needs. 

1.5 Discuss teaching methods for English language learners including English immersion, 
bilingual instruction, and sheltered instruction. 

1.6 Discuss how teachers can recognize special learning needs and talents when they do not 
speak their students’ first language. 

 

Cluster 6        June 13-19 
Culture and Diversity 
 
Cluster Objectives  
 
After studying this Cluster, students should be able to achieve the following: 
 



Module 17: Social And Economic Diversity 

6.1 Describe the meaning of culture and discuss how cultural diversity in American schools 
today is related to learning and teaching. 

6.2 Discus what defines social class and socioeconomic status, including how SES differences 
relate to school achievement. 

 
Module 18: Ethnicity, Race, and Gender 

6.3 Explain how race, ethnicity, prejudice, discrimination, and stereotype threat might affect 
student learning and achievement in schools. 

6.4 Describe the development of gender, gender identity, and sexual orientation and discuss 
their role in teaching and learning. 
 

Module 19: Diversity and Teaching: Multicultural Education 

6.5 Define multicultural education and apply research on diversity to the creation of culturally 
compatible classrooms. 
 

Cluster 7             June 13-19 
Behavioral Views of Learning  
 
Cluster Objectives  
 
After studying this Cluster, students should be able to achieve the following: 
 
Module 20: Behavioral Explanations of Learning 
 
7.1 Define learning from a behavioral perspective, including ties to neuroscience and the 

processes involved in learning through contiguity, classical conditioning, operant 
conditioning, and observational learning. 

7.2 Explain early views of learning through contiguity and classical conditioning and describe 
their implications for teaching. 

7.3 Explain operant conditioning, particularly the differences and similarities between positive 
and negative reinforcement and presentation and removal punishment and how 
reinforcement schedules affect learning. 
 

Module 21: Possibilities and Cautions in Applying Behavioral Theories 

7.4 Apply behavioral approaches to modifying behavior in and out of the classroom using 
applied behavioral analysis approaches to encourage and discourage behaviors, shaping, 
positive practice, contingency contracts, token reinforcement, group consequences, and the 
appropriate use of punishment. 

7.5 Apply functional behavioral assessment, positive behavioral supports, and self-
management techniques. 

7.6 Evaluate contemporary challenges to behavioral theories of learning and address concerns 
about their application. 

 



 

Cluster 8                  June 13-19 
Cognitive Views of Learning 
 
Cluster Objectives  
 
After studying this Cluster, students should be able to achieve the following: 
 
Module 22: The Basics of the Cognitive Science Perspective 

8.1 Differentiate between behavioral and cognitive views of learning, including the role of 
knowledge in the cognitive view. 

 
8.2 Explain early information processing models of memory and recent cognitive science 

models, including working memory, cognitive load theory, and individual differences in 
working memory. 

 
Module 23: Long-Term Memory  

8.3  Describe current views of long-term memory, particularly the contents and types of long-
term memory, individual differences, and the processes of retrieving information from 
long-term memory. 

 
8.4    Describe strategies for supporting students’ construction of long-lasting knowledge. 
 

Cluster 9             June 13-19 
Complex Cognitive Processes 
 
Cluster Objectives  
 
After studying this Cluster, students should be able to achieve the following: 
 
Module 24: Metacognition and Learning Strategies 

9.1 Discuss the roles of metacognition in learning and remembering. 
9.2 Describe several learning and study strategies that help students develop their 

metacognitive abilities. 
 

Module 25: Problem Solving 

9.3 Explain the processes involved in problem solving and the factors that can interfere with 
successful problem solving. 

 
Module 26: Critical Thinking, Argumentation, Transfer, and Teaching for Robust 

Knowledge 
 



9.4 Identify factors that influence students’ abilities to think critically and to form and support 
arguments. 

9.5 Discuss how, why, and when knowledge learned in one situation might be applied to new 
situations and problems. 

9.6 Explain what characterizes robust knowledge, how to recognize it, and how teaching can 
develop robust knowledge. 

 

JUNE 20 MIDTERM ONLINE (open 8:00am June 20 
closes end of day 11:59pm June 20) 
 

Cluster 10    June 20-26 
Constructivism and Designing Learning Environments 
 
Cluster Objectives  
 
After studying this Cluster, students should be able to achieve the following: 
 
Module 27: Constructivism 

10.1 Explain different perspectives on constructivism as a theory of learning and teaching. 
10.2 Identify the common elements in most contemporary constructivist theories. 
 
Module 28: Constructivist Learning Environments 

10.3 Apply constructivist principles to classroom practice, especially collaboration and 
cooperation. 

 
Module 29: Collaboration and Cooperation in Teaching and Learning 
 
10.4:    Appropriately incorporate collaboration and cooperative learning in your classes 
 
Module 30: Technology in Teaching and Learning 

10.5:    Describe positive and negative influences of technology on the learning and 
development of children and adolescents. 

 

Cluster 11    June 20-26 
Social Cognitive Views of Learning and Motivation  
   
Cluster Objectives 
After studying this Cluster, students should be able to achieve the following: 
 
Module 31: Social Cognitive Theory and Applications 



11.1 Define the basic principles of social cognitive theories of learning and motivation 
including triadic reciprocal causality, modeling/observational learning, self-efficacy, and 
agency. 

11.2 Discuss the roles of observation and modeling in learning, including factors that support 
learning by observation. 

11.3 Define self-efficacy and agency, distinguish these concepts from self-concept and self-
esteem, explain the sources of self-efficacy, and discuss self-efficacy for teaching. 
 

Module 32: Self-Regulated Learning and Teaching 

11.4 Describe important components of self-regulated learning. 
11.5 Apply your knowledge to teach for self-efficacy and self-regulated learning. 
11.6 Explain the meaning and different applications of four basic theories of learning. 
 

Cluster 12       June 20-26 
Motivation in Learning and Teaching 
 
Cluster Objectives  
 
After studying this Cluster, students should be able to achieve the following: 
 
Module 33: Motivation Basics and the Role of Needs 

12.1 Define motivation and contrast intrinsic and extrinsic motivation, including four kinds of 
extrinsic motivation. 

12.2 Explain how learners’ needs—including the needs for competence, autonomy, and 
relatedness—influence their motivation to learn. 

 
Module 34: Goals and Beliefs 

12.3 Describe the different kinds of goal orientations and their influences on motivation. 
12.4 Discuss how students’ beliefs about expectations for success, value of the task, and costs 

can influence motivation. 
12.5 Explain how students’ beliefs and attributions about control, the nature of knowledge, 

mindsets, and self-worth can influence motivation. 
 
Module 35: Interests, Curiosity, and Emotions 

12.6 Describe the roles of interests, curiosity, flow, emotions, and anxiety in motivation. 
 
Module 36: Motivation to Learn in School 

12.7 Explain how teachers can influence and encourage students’ motivation to learn. 
 
 

 
 



Cluster 13            June 27- July 1 
Managing Learning Environments 
 
Cluster Objectives  
 
After studying this Cluster, students should be able to achieve the following:  
 
Module 37: Positive Learning Environments 

13.1 Relate academic learning time and student cooperation to creating and maintaining a 
classroom climate conducive to academic achievement and socio-emotional well-being. 

13.2 Summarize the research on the roles of rules, procedures, consequences, and the design of 
the physical space in classroom management, with special attention to establishing your 
management system during the first weeks of class. 

13.3 Discuss how to maintain a positive learning environment by encouraging student 
engagement, preventing problems, and developing caring, respectful relationships with 
your students. 

 
Module 38: Preventing Problems and Encouraging Communication 

13.4 Identify strategies for preventing and addressing student misbehaviors, including bullying. 
13.5 Characterize successful teacher-student and student-student communication through such 

approaches as empathetic listening, conflict resolution, peer mediation, and restorative 
justice. 

13.6 Explain the need for and approaches to culturally relevant classroom management. 
 

Cluster 14            June 27- July 1 
 
Teaching Every Student 
 
 
 
Cluster Objectives  
 
After studying this Cluster, students should be able to achieve the following: 
 
Module 39: Planning for Effective Teaching 

14.1 Identify the methods used to study teaching as well as the characteristics of effective 
teachers and effective classroom climates. 

14.2 Explain the arguments for and against the Common Core Standards and develop learning 
objectives that are consistent with the standards in your state using either Bloom’s 
taxonomy or Chappuis and Stiggins’s learning targets. 
 

Module 40: Teaching Approaches 



14.3 Discuss the appropriate uses of direct instruction, homework, questioning (particularly 
deep questions), feedback, and group discussion, and explain how to use Understanding by 
Design to integrate objectives, evidence for reaching objectives, and teaching strategies. 

 
Module 41: Differentiated Instruction and Adaptive Teaching  

14.4 Define differentiated instruction and adaptive teaching, and apply these approaches to 
teaching a diverse group of students. 

14.5 Explain the possible effects of teacher expectations, and know how to avoid the negative 
implications. 

 

Cluster 15       June 27- July 1 
Classroom Assessment, Grading, and Standardized Testing 
 
Cluster Objectives  
 
After studying this Cluster, students should be able to achieve the following: 
 
Module 42: Key Concepts in Assessment 
 
15.1 Describe the basics of assessment including types of assessments (standardized tests, 

classroom assessments, and measurements, as well as formative, interim, and summative 
assessments) and explain how reliability, validity, and absence of bias are used to 
understand and judge assessments. 
 

Module 43: Classroom Assessment and Grading 

15.2 Describe two kinds of test interpretations (norm-referenced and criterion-referenced), how 
to use selected-response and constructed-response/essay testing appropriately in teaching, 
and the advantages as well as criticisms of traditional testing. 

15.3 Explain how to use formative assessment to improve instruction and describe ways to 
design and evaluate authentic assessments, including portfolios, exhibitions, performances, 
and the development of rubrics. 

15.4 Describe the effects of grading on students and the types of strategies teachers can use to 
communicate to parents about grades. 

 
Module 44: Standardized Testing 

15.5 Explain how to interpret common standardized test scores (percentile rank, stanine, grade-
equivalent, scale score) as well as current issues and criticisms concerning accountability 
and teacher evaluation, high-stakes assessment, growth versus proficiency tests, and value-
added approaches. 

 
 

JULY 2-3 FINAL EXAM ONLINE (open July 3rd 
8:00am-July 3 end of day 11:59pm) 
 



 
 
 

June 1-3 Clusters 
1&2 

June 6-12 Clusters3,4, 
5 

June 13-19 Clusters 
6,7,8,9 

June 20-26 Clusters 
10,11,12 

June 27 – 
July 1 

Clusters 
13,14,15 

 

PLEASE NOTE THIS IS A 
SHORTEN SEMESTER 
THEREFORE YOU WILL 
HAVE TO STAY ON 
TASK TO COMPLETE 
ALL YOUR 
ASSIGNMENTS ON 
TIME.  

IF YOU SHOULD HAVE 
ANY ADDITIONAL 
QUESTIONS PLEASE 
LOOK AT YOUR SYLLABU  
FIRST, BLACKBOARD, 
ANNOUNCEMENTS, SRS  
EMAIL, THEN CONTACT 
ME. 



 


